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PREAMBLE
This Agreement entered into this day of January, 1975

by and between the CITY OF NORTH WILDWOOD, in the County of Cape lay,

Ngw Jersey, a Municlpal Corporation of the State of New Jdersey,hereln-

‘after called the "City", and WILDWOOD LOCAL #59 of THE NEW JERSEY STATE

POLICEMEN'S BENEVOLENT ASSOCIATION, hereinafter called the "P.B.A.",

represents the complete and final understanding on all bargainarle 1Ssues

between the City end the P.B.A.

ARTICLE ONE

RECCGNITION

A.The City hefeby reéégnizes Wildwood Local #59 of the New Jersey
STATE POLICEMEN'S BENEVOLENT ASSOCIATION as the excluslve
collective negotliations agent for all Patrolme, Sergeants,
bLieutenaﬁts~and Captéins in the Police Department,v

B.The title of Policeman shall be defined to include the plural as

well as the singular and to include males and females.



BTSSR T ARTICLE II

' MANAGEMENT RIGHTS - ° f .
) A The City hereby retains and reservesﬁnto itseli, "without

-limitation, all powers, rights, authority, duties and responsibilities conierred

“upon and vested in it prior to the signing of this Agreement by the Laws and
- . Comnstitution of the State of New Jgrsey and of the United States, including, but -

it without limiting ths generality of the foregoing, the following rights:
o : g g LNy )

A,

<

a ‘ e “To the executive management and administrative control
 of the City .G.averfzrneat and its properties and facilities and the activities of i:’&
employees;

R T | To hire all employees and subject to the provisions of

T » law, to determine their qualificatibns and conditions for continued employment

2'.4_‘ ;"'go-r 3ésignment and t? promoté and transferq employees; -
: " oo 3. To suspend, demote, dischg;ge or take other disciplinary
, ’actign’f_or good ana just cause according to law.

B. The exercise of the foregoing powers, rights, authority, duties

. Jand responsibilities of the City, the adoption of policies, rules, regulations

’ . -

-

_: and practices in furtherance thereof, and the use of judgment and discretion

in connection therewith shall be limited only by the specific and express terms

. of thia Agreemeant and then only to the exvtant eurh epacific and express *arme of

.

' ..this Agreement and then only -to the extent such specific and express t

- hereof are in conformance with the Constitution and Laws of New Jersey and of the

S
i ) . . .

United States., -~ " S : : -



DA ARTICLE III

L

GRIEVANCE PROCEDURE .~ - =% .. .

Purpose

LT o 1. The purpose of this procedure is to secure, atthe lowest . 3

e
e
)

‘% possible level, an equitable solution to the problems which may arise affecting

.

““*:the term3 and conditions of this Agreement and to resolve grievances as soon

c 1

RN

<.y as possible so as to assure efficiency and promote employces’ morale. The

LR
v

"par:ies agree that this procedure will be kept as informal as may be appropriate.

LIS I T

oy
s

2. - Nothing contained herein shall be construed as limiting .
"‘t‘:he right of any employee having a grievance to discuss the matter informally
:"I.;f,vrith the Chief of the Department and having the grievance acijuéteci without the

:.:ix_xter\}en‘tion of the P.B.A.

~B. Definition : v )

L The term ''grievance'’ as used herein means any controversy

N :

ing over the interpretation or adherence to the terms and conditions of -

2 hisiAgreement and may be raised by an individual, the P.B.A. or the Ciﬁya

‘C. Steps of the ‘Grievance Procedure

- : -

"The following ébnsti’mtes the sole and exclusive method for o

PR R

" ‘resolving grievances between the parties covered by this Agreement and shall

= 1. AN LR S n : : -
. befollowsd in its entivety uwaless any otep iz woived by mutunl consent
-'f- .o, ] '
[y . "(--‘ '..,_ ....’ S .
. PR A T . L . v
St kel B : 1411 inebit L3 .
Do : (a) - "~ An aggrieved employee shall institute action under
hed ) . . - -
B . B '



i~ the provisions hereof within ten (10) days of the occurrence of the grievances,

- : . e N . \” - . ' PP
" and zn earnest aiiort shall be madeto settle the differences between the [ -, VT

g
un

rieved employee and the Chief of the Department or his designee, for

" the purpose of resolving the matter informally. Failure to act within szid ten
o v

% "(10).days shall be deemed to constitute an abandonment of the grievance.

‘ '(b) : "“I’he Chiéﬁ of the Department, or his designee, E
.;‘ff,js‘hla.]_.:}‘: vrendez; a_é;ecisian within ten {10) days after receipt of the gria;ancve,
| .7 o _ - | (a}. - In xt‘;he event the grievanée is not settled throﬁgh
| Step Oné, the sam; sha‘iyl“ba :;'educeci to writing by’ the P. B.A. and signed by
o :’;’;he ;gg;"ieved and r;'iled‘ with> the Direétor ’of Publié Safety (or his representative)
‘ : fﬁithin‘five (5) days followi‘ng' the determination By the Chief of the Department. )
:'-'94‘\ | | : r(b) | s A: The Dixector of Public Safety, or his raeprese*tative‘, |

B .,'shallb render a decision in writing within five (3) days from the receipt of the

xgtgrievance.
".‘ ,’ K oo ~ L ¥ . - .
SRS T R : T A »
N tep Three:
Vo R . . . . .
. (a) In the event the grievance has not been resolved

= .,‘chro{xgh_ Step Two, then within five (5) days following the determination of the

' L]

.

Director of Public Safety, the matter may be submitted to the 'Mayor and

PR

.71 Council.
L

e . (b) . “The Mayor and Council shall review the masiter

s

- X i > » - . ’ ~ "K"" >
2. and make a determination within ten (10) days from the receipt of the
> v o B PR o
J. grzievance.



. 2 T ioke T contiavoed: . .
B n ,
e . T.e - Sten Tour - Arbitration: T
Y \1 :"‘ -
{a) If the grievance is not settled through Steps One, . i
“ Two and Threae, either party may refer the matter to the American Arbitralion .
’,4' - . . - . . - : i
iation within ten (10) days after the determination by the Mayor and -y
' . Council. An Arbitrator shall be selected pursuant to the Rules of the A.A.A.

et (b)  However, no arbitration hearing shall be scheduled

_so'oner than thirty {30) days after the final decision of the Mayor and Council. .” =~ =

: 5

.

» =In-the

‘arbitration hearing shall be canceled and the matter withdrawn from arbitration.

N LT . : : . L
. ~The P,B.A. shall pay whatever costs may have been incurred in processing ceee T
- the case to arbitration.

¥ ;?:l . A-,...: - »" - .

(¢} = The Arbitrator shall be bound 'by; the provi sions of

-

" this Agreement and restricted to the application of the facts presented to hin

s involved in the glrievanca. _The Arbitrator shall not have the authority to add

" “to, modify, detract from or alter in any way the provisions of this Agreement.

[

" ‘or any amendment or supplement thereto. . ) ‘ L

L)

{d) The costs for the services of the Arbitrator shall

:é-"-be boi‘ne equally between the _C}ity and the P.B.A. Any other expenses, e

' ;;including but not limited to the presentation of witnesses, shall be paid

by the party incurring same. - .- ot - -
. DY R ’
5.

event the aggrieved elects to pursue Civil Service Procedures, the e



"ARTICLE IV

h M

P.B.A REPRESENTATIVES -,

b3

The City agrees to grant time off, not to exceed one (1} week,

"t

to any.emplovee designated by the P.B.A. to attend P. B.A. Local #59,

. - -

. .State and internziional meetings or conventions provided seventy-two (72) °

' " hours written notice is given to the Chief of the Department by the P.B. A.

.. No more than three (3) employees shall be granted time off at any one time.
.. Exceptions may be made to this notice requirement in case of emergency.

" B. - Accredited representatives of the P. B. A. may enter the City

- facilities or premises at reasonable hours {or the purpose of observing

. working conditions or assisting in the adjustments of grievances. When the

2

3 P. B.A. decides to have its representatives enter the City facilities or

;. representatives and such permission will not be unreasonably withheld,

I

" provided there should be no interference with the normal operations of the

. .. business of City Government or normal duties of employees.
: >4 j b4

C. -One (1) P, B.A. representative and one (l) assistant P. B. A. .

-

-4

_"'l rep;esentativé may be appoiﬁted to represent the P.B. A, in grievances with

3

b

-

. the Cit

- the City.
N

s ; M
I
: e v Gam ey T At I oy 3 o 45 y 5 S R s ~

=z . — 1 - S, ey e S oy gy oy e oo P R LT
.« e PRV ol A5 CSVLLELCRIVE Aa\abvvhuvthbs, GRITONOTIZEL o 2 e «ep.. S5 _IIEVIVY IS,

.inot te exceed four {4), shall be excused from their normal work duties o

e
T ,{;'

N h

"~ and shail sufier no loss of regular pay. .- -

T

participate in collective negotiations sessions that are reasonable and necessary



DS . . . ©  ARTICLEV
RSV . DEDUCTIONS FROM SALARY RS S
LT AL The City agrees to deduct from the salaries of its employees
sudject to this Agreement dues for the P.B.A. Such deductiona shall be

ce with Chapter 310, Public Laws of 1967, N.J.S5. A (R S.)

made in complizn
- ’2 14 15, 9(e), as a“.,..nded. Said monies together with records of any

ons sha.ll be transmitted to the P B.A. office by the u.f‘ceenth {15th)

ont‘x fohowmd she mamhly pay permd in which deductions were

A

B. If during the life of this Agreement there shall be any change

_.in the rate of membership dues, the P. B.A. shall furnish to the City written
..~ notice prior to the eifective date of such change and shall furnish to the City
S new authorizations_from its members showing the authorized deduction foxr

Cd
A

eacn employee. -.

form and deliver the signecl forms to tha City Comptroller. The P.B.A. shall

o . —
M L

c.e“namy, defend and save the City harmless against any and all claims,

d's,_l suits or other forms of hablhty’ thau shall arise out of or by ‘eason

s

‘of zction taken by the Cz’:y in’ rehance upOn sala,ry’ deductmn a.u.thomzataon

A
A

C. The P B.A. will provzde the necessary ”chesk-o a.u»ho“..,aaon”



TorwidlEe : Dt - .
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; ) "“A‘ ".‘v. T~ e - =7 ¥ ARTIC Byt Vi
- NO-STRIKE PLEDGE .. o ceT S e
B - -
. N el T R A B r 1 '
WIS TEd A, The P.B.A. covenants and agrees that during the term of this

.13 Acreement neither the P. B. A. nor any person acting in its behalf will cause,
crTTer e ]

" authorize, or suppori, nor will any of its members take part in any strike

:" (i.e. the concerted failure to report for duty,. or willful absence of any employee

i-from his position, or stoppage of work or abstinence’in whole or in part,

“from the full, fzithful and proper performance of the employee's duties of ~
s employment), work stcippage, slowdown, walkout or othexr action which Lo

‘intarferes with the full and complete normal operation of the Municipality..

.

-

B. In the event of a strike, slowdown or walkout it is covenanted

’

: i.a:;.d' agreed that pa.rticipa.tibn.in any such activity by any employee covered

.'.'jun'de:jh the terms of this Agreement shall be deemed grounds for termination

Qf',uei_'nploymeht of such employee or employeesg subject, however to the

- application of the Grievance Procedure contained in Article IIL.

©.C.: The P.B.A. will actively discourage and will take whatever.

. affirmative steps are necessary to prevent or terminate any strike, work

.

&, BLOWGOWn, walkoui or otues action wiich iuterferes willh ihe 1uiz
nd coraplete normal operation of the Municipality.

K -

D. © Nothing contained in this Agreement shall be construed to limit

 ‘or restrict the City in its right to seek and obtain such judicial relief as it

he P.B.A. agrees that such action would constitute a material breach of - . .-
" PR & :
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R T ... ARTICLE VII . =" . S . .
L T . SICK LEAVE e L
. , 7
: “ '

D Y Sarvice Credit for Sick Leave

- ) .

All permanent employees, or full-time provisional

. employees shall be entitled to sick leave with pay based on their aggregatle

¥

# 'years of service.

s 2.  Sickleave may be utilized by employees when theyare

- unable to perform their work by reason of personal illness, accident or

- exposure to contagious disease.. Sick leave may also be utilized for short

- periods because of death in the employee's immediate family as defined in

"< Civil Service Regulations.

ST 3. If ari employee in the line of duty is incapacitated and
. unable to work because of an injury, he shall be entitled to injury leave with -

0y

; full pay during the period in whxch he is unable to penorm his duties, as

~,.I~ cer.,hled by the employee's own doctor.‘ Such payments shall be discontinued

-
S
-h: .

'w‘zen an employee is piaced on dlsa,bllxty leave or penszonn

-’"B. o Amount of Sick Leave -

T L 1. * The minimum sick leave with pay shall accrue to any

veo 7o -T2, Any amount of sick leave allowance not used in any calendar
‘year shall accumulate fo the employee's credit from year to year to be used



&rticle YIT corm—t——af-

Lf 24 when nesc=¢ “cr such purposes.,
| 32— =nployees snall be relmbursed for one half of all
icerued sick lezs= =t the terminaﬁion of his employment. (death or retirement)
Upor z===inatlon the city shall certify to the Department - |
P Civil Servive tz= &mpldyee's accumulated sick leave which shall be

>art of the emnloyeezs nermanent record. o

c. Renort*?~ Absence on Sick Leave
| 1, If an eaployge 18 absent for. Treasons that entitle him -
;0 sick 1eavé,his supervisor shall be notifled prior to the employee!s
;ta:fing time, | | |
2 | {ad ‘Failtrévto so notify his supervisr may'beééaaéefofi
lenial of the use of sick leave for that absence and constitute causél |
lisciplinary action. |
!(h) Absence without notice for five(5) consecutive
la?s shall constitute abresignation.

D. .Verification‘of»81qk Leave

1. An employee who shall be absent on sick leave for four &)
» more consecttive working days shall be requlred to submit acceptable
1edical evidence substantiating the 111ness. The City may reguire prool

) 11lness of an. employee onn sick leave, however, whenever such requiree

om A o v, o -y o e - . B N I B, Se e e e - L - N §
ICNT ayrears Teascina £ 5iCX leave ShiGii we Gause ToF &t&ip:k;bﬁﬁf.’?‘”’*v -

Lction,

2. In case of absence due to exposure to contagious T

(11)



PO . . 4 ", .
N . . * N D % .ie

R (PSS R § el U SRR BN ’ o o . e

~ ;—~ ISR Y oam N iwaavalatellMag . . . R " .

P . - . i

. - cisease a certificate from the Depariment of Health shall be required.

);. B L : , ‘ ) . ) 7
N 3.  In case of death in the immediate family, reasonable
.+. - prooi shall be reguired.

4, The City may require an employee who has been absent
. - B PN ™

2. “beczuse of personal illness, as a condition of his return to duty to be

:°7 . examined, at the expense of the City, by a physician of the employees' choice,

R
- -
et
P a4

*-ox employee's choice. Such examination shall establish whether the employee

11 7is capable of performing his normal duties and that his return will not :
" :jecpardize the health of other employees. ... =~ -~
L .3“ 3
: L
d"( -
Iv“ "". s AR . "

12. o '_ B .



ARTICLE VIII

WORK WEEK OVFRTIME

A.The present work schedule shall continue in effect, In the event the members

of the Department wish to revert back to the 40-hour work week, with the appro-

val of the Police Committee, the clty shall make every effort to speedlly in-

stitute saild 40 hour week. Overtime shall then be computed on any hours work-

ed 1n excess of a 40-hour week.

B. If an employee is required to work lomger than an eight (8) hour day, he

shall be entitled to overtime at one and a half time his regular rate of pay.

If an employee 1s regulred to work longer than a forty two hour work week, he

shall be entitled to overtime pay at one and a half times hls regular rate of

pay, provided however a 42-hr, work week is presently in effect,

C. If an employee works one hour and fifteen minutes, he shall be pald time

and one half for one hour.Time between fifteen minutes and forty minutes (45)

past the hour shali be time and one half ninety minutes (90). Any time worked

beyond one hour and forty five minuteé shall constitute two hours at one‘arﬁ

a half times the employees regular rate of pay. For additional information

‘see attached formula.

D, If an employee 1ls recalled to duty, he shall receive a minimum of three
(3) hours at one and a half times hils regular rate of pay.

E.  If an employee is called to duty on his day off, he shall be paid for all

hours worked and shall be guaranteed a minimum of three (3) hours at one and

a half his regular rate of pay. |

E. Stand-by If an employee 1s required to stand by at hls residence he shall

receilve a minimum of three/3/hours at employees regular rate of pay.

F. The employee shall receive thirteen {1i3) days a year at his regular rate

of pay to compensate for the 42hr, work schedule, The employee shall have the

option of being compensated in time off or ke paild his regular rate of pay



NCHTE WILDWOOD PCLICE DEPARTMENT

CVERTIME FORMULA 1975 - 19756

ACTUAL TIME WORKED STRAIGHT TIME - TIME AND ONE EHALF
Ommmmm 15 minutes 0 0

15-=== 30 minutes % hour : 3/4 hour

% hr.- 1 hr, 15'mins. 1 hour 1% hours
1inr.- 1 hr. 45 uins. 1% hours 24  hours
3/4nr=2 hr, 15 mins. 2 hours 3 hours
2% hrs,- 2 hrs. ﬂs.mins. 2% hours ‘ 3 3/4 nours
2 3/4 hrs.=3 hrs. 15 mins. 3 hours L hours
3z hrs. --3 hrs, 45 nins, 3% hours 5% hours

3 3/4 hrs.-4 hrs, 15 mins. 4  hours 6  hours
4% hrs,----4 hrs, 45 mins, Lt hours 6 3/4 hours
4 3/bhrs.- 5 hrs, 15 mins 5 hours 7% hours
5% his.-~- 5 hrs., 45 mins. 5% hours 8% hours

5 3/4 hrs.- 6 hrs. 15 mins, 6 hours 9  hours
6% hrs, --- 6 hrs. 45 mins. 6% hours 9 3/4 hours
6 3/4 hrs.- 7 hrs, 15 mins, 7 hours 10% hours
7L hYe. mme 7 h¥a NE ming, s Lours -~ = - Ii%¥ pours—
7 3/4 hrs.- 8 nrs, 15 mins 8 hours 12  hours

{i3a)
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R ; _ - ARTICLE IX IR - . ST
R o —— ' . , o .o
el T e EXCHANGE OF DAYS OFF T : .
" . The Chicl of the Department, or his designee, may grant the oL L R
reguest of any permanent member of the Department to exchange hours, B
4+ duties, or days oif, Such request, if granted, shall be on a uniform basis -
; 8 & P
o »aw o | A . N -
_wrcn standard rules and regulations established ’oy the Chief and applying to .
*eQues’c;, e
vE Lt - 9;: ' y 7
T w 0 : - .
: ‘ ) : et
. 14. .



ARTICLE X

VACATIONS
A, i:iual vacatlons shéll be granted as follows:
Tp ﬁo tﬁé éndvof the flrst fist) - One working day for.
- each maonth worked.
éné - Lth year ‘ .l' ‘ - 15 working days
‘;5th {y?th'year‘ 1;': : » ~ 20 working days
.ich-»ﬁttn year L ;A’  - Zﬁvworking;day3’>v .
':_75::;{31:;:- 19th year S = 30 working days
a,?520£h-yearft@*  v | 5  , | ‘} : ,: - o o
~ time of retirement - = 35 working days -
2, »‘Vacaticns*shall be chcsen by seniori»y angd sha$l be takeﬁ

rom Labcr Day to June 15. Vacations which encompass the Christmas Holiday

nall be rotateﬁ according to seniority. An employee shall not be pecallea
n.hnls vacation days except 1n cases of dire emergency.
' . c. _ Vacation tims shall be computed from the original date of

continuous employment
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T DA, " EZmployees shall be entitled to fifteen (15) holidays. The S

.holidays shall be compensaied by granting equal compensatory time ofi. in ST

-addition {o the abova-mentioned holidays, whenever any other City Embployee :

-is granted a day off in observance of a Federal, State or Local holiday, the :

i
H
g
y.—l
0.
gq N
[}
[#]
s
jox

erein shall be entitled to receive an additional compensatory day .

- B . »

fom each day of observance by the other City Employees. =~ A B

200 7. - B.  -In addition to the above holidays, the employees shall receive
.- three (3) personal ddys off each year. Employees shall be entitled to receive -

. money zt-their regular rate of pay in lieu of taking a compensatory day oif ©

LGl Compensatory days off may be taken with the permission o - -

th
A )
o
Q
\J
b,
[6)
iy
8}
H
o8

is designee aiter Labor Day and until June 15th, withthe . . .- - -

- [N
: N el 21 . . ° b] e T .- . . )
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T o o ARTICLI XII
a \.'h st . B ’"- o _ —- — . - . - . . - L
SR - INSURANCE, HRALTH AND WELFARE. i IR K
T TOA, The City shall maintain insurance coverage at levels not less

1

then presently in effect. The City shall have the right to change insurance

. .coverage 0 long as substantially similar benefits are provided.
g s Bl . The City shall provide insurance coverage on employees in

their personal vehicles when said vehicles are used on reczlls or when used

T otherwise in the scope of employment.
.. C. . The City shall supply to all employees necessary legal advice

+ .  and counsol in the defense of charges filed against them in performance of
‘their-duty in accordance with applicable New Jersey Statutes. The selection

"of an attorney may be made by the employee subject to the approval of the

. . Police Commitiee, which approval shall not be unreasonably withheld.
: . . -
¢,
.‘]’ )



ARTICLE XITT

CLCTHING ALLOWANCE

A, The CITY shall contlnue to furnish an initial lssue of
_unifo*ms to all new patrolmen,
"B, - *Thereafter, the Clty shall provide an annual allowance of
'three hundred d@llars {QBOO 00) for maintenance and reblacement
of unifo*:s and equiument except as speclfied be]ow~ 7
{a)' Unifo*ms and equlnment damaged or loss in the Iine-
~of shall be replaced by the City.
(b) The City reserves the right ta inspect all -
damaged equinment and uniforms,
(c) Any defective serviece revolver shall be replaced
- immediately by the traiﬁing officer or his designee.
(d) Perscnai itens damaged or destroyed in the line of &uty'
shall be repléced'by the City provided reasonable cost thefefor

are agreed to mutually. The City reserves the right to 1n$pect ali
damaged 1tems. |

(é} Shoes shall be considered part of the clothing allow&nce

RN
gk
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ARTICLE XIV

TIN

L

OFF

(23]

A, mployees shall be granted time off withoutloss of pay for
the following: |
1, Death in the immediate famlly, from date of deatﬁ to
and including day of the funeral.
%2} Immediate famlly shall consist of wife, child,step-

child, mother, father, brother, sister, stepmother, stepfather,‘grandmother

,grandfather mother-in-law, father-~ in-law,

(b) Maximum time off for any one occurrence shall be

] o ' e
four (@) days. Thils time is not to be deducted from any other benefits.

(19)



-~

b

>
v

equirements {Annual Active Duty for Training)

‘Forces shall be given time off for such obligations in'accordance
. - et ; : : . ) k ) :

esent practices.

* Employees who are subject to mandatory pre-existing -

of the United States
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ARTICLE XVI

COURT TINE

A, Shsulﬁvit become necessary for an employee to appear
In any Muﬁicipal, Cocunty, State court or hearing during his.off~duty ‘
1ours, he shall recsive paypent at one and sne half his normal'réte
> Py A', - |
R B. . Such pajheﬁts éhali be made for appearances require&

>y arrsst made within ths scope of the offlecer's employment.

C. An employee shall bé guaranteed a mimimum of one hour pay

atJoﬁe and oneahalf times the employeés regular rate of paye.

*» .
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LT oo D ARTICLE XIX R

PATROL CARS

Ny Ly

AL radios 2nd heaters. In addition, the patrol cars shall contain

solice package with shotguns installed.
" Thera shall be at least one (1) unmarked car available

foxr every shift. - The keys for said car shall be available
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ARTICLE XXI

WAGES

A. The salary for Patrolmen shall be as follows:

January 1, 1975

Lth year £12,500,00
3rd year 12,000,.00
2nd year ’ 11,000.00
1st year ' ' 10, 000,00

B. The salary for Sergeant shall be as follows:
January 1, 1975
$13,500.00
C. The salary for Lleutenants shall be as follows:
January 1, 1975
$14,500,.00
D. The salary for Captain shall be as follows:
January 1, 1975
$15,500,00
As of January 1, 1976, all employees shall recelve a cost of living
plus two per cent (2%) salary increase or eight per cent (8%), whichever
is higher. Thils increase shall be based on the salary of a fourth Yeér

Patrolman. The Consumer Price Tndex shall bhe nead +n ectoblich the cost

¢

of living for 1976 salary increase,



ARTICLE XXII

LONGEVITY

A, In a3dition to salary, employees shall recelve longevity
pay to be computed at two per cent (2%) of employee's base pay for
every four (&} years of service to a maxlmum of ten per cent (10%)
after Twenty (20) years of service. Longevity pay shall be
computed from the orlginal date of contlinuous employment. Payments

shall be considered part of the employees weekly salary and included

in his regular bi—weekly paycheck,

(27)



ARTICLE XXIII

PROBATIONARY PERICD

¥EW EMPLOYEES SFALL SERVE A PROBATIONARY PFERIOD OF THREE (3) MONTHS.
DURI¥T SAID PROBATIONARY PERIOD, THEY SHALL BE PAID. AS IF THEY WERE
QUALIFIED FIRST YEAR PATROLMEN. FOR PURPOSES OF SENIORITY AND LONGEVITY

THE CRIGINAL DAT™ CF CCONTINUOUS EMPLOYMENT SHOULD BE USED.

(28)
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ARTICLE XXVI

.. L ; - MISCEZLLANZOUS PROVISIONS : p
N CA. School. All members shall be compensated for attending
wschool.at their regular straight time rate of pay. Opportunities to attend

employees shall be chosen by ability and seniority.

e

school, in addition to all other compensation, sazall

* T e o ] raa -
.».“u:)AO) ces &

on for meals and lodging at present amounts. The City

Sensate an employee for use of his personal vehicle for

the rate of twelve cents (12¢) per mile.

All oificers shall always appear neat but may wear sideburns

0
<2
[}
(2]
ry
o
-
n

o long as they are kept neat and trimmed.

‘'be made after giving consideration to ability and seniority. : ,

. Each employee shall be entitled to one (1) hour luneh or -

‘and two {(2) coifee breaks for each shift.

The City agrees to keep an up-toe-date law library of the

New Jersey Statutes in the Police Room.
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“effccted thereby and s

M T

" this Agrecment to any employee or group of employees is held to be invelid

Ca

- by operation o). law or by a Court or other tribumal of competent jurisdiction,

A, Toe City and the P.B. A. recognize the applicability of

cocusive Order 11695 and other applicable present or uture

Exccutive Orders or Legislation dealing with economic contzrols on wages,

‘prices,'salaries, etc. Therefore, salary or wage increases or other.

- s

economic changes wiil be put into effect to the extent that is legally possible.

" In the event any or all of the salary increases or adjustments or other
- economic changes for 1973 or beyond cannot be legally made effective such

T imereases shall be omitted or proportionately adjusted according to law.
) o

" o -

any provision of this Agreement or any application o

v

-

such provision skall be inoperative but all other provisions shall not be
hail cont in\ze in fu

11 force and effect.

(93
™
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ARTICLE XXVITT

COLLEGE CHEDITS

Ih additioz to nis salary each employee willl recelve twenty
five dol7a.s($:5 00) per yaar for each police relateé_callege
credlt he has acuired Tne total amount of this bteneflt 1is not .
to etceed seven hundred and fiTty dollars ($750. 00) to any one

employee in 2 calendar yearo

. The City maintains the right to view the coliege transeript df

any emplcyee claimlng college credits to c&rtify_tnat the crediﬁs
are bona fide. The college transeript shall be sufficient proof
of said}credits; | | -
Payménts ars to‘be 1ncluded in the employee'é regular bi-monthly

pay check,

 eredits shall be verified by the City twlce in a Calendar. year.

The weeks of March 1, and September 1,



ARTICLE XXIX

LEAVE OF ABSENCE

‘Leave of abhsence up to

the Director of Public
return to sams rank as
be unreasonably deniled

orvlongevity.

one year without pay may be granted by
Safety.Any person granted such leave shall
when he left; and such leave shall not Dbe

or shall 1t constlitute a break in senlority



ARTICLE XXX

OUTSIDE EMPLOYMENT

EMPLOYEES mz2y accept and be employed in any occupation

of f duty which is not in violation of any. federal or state

law,



ARTICLE XXXI
TULLY BARGAINED PROVISIONS

A, This‘Agraemegﬁ represents and incorporates the complete and
final understandirg zand settlement by the parties on all bargalnable
issues which were or could have %éen sublect of negotiatlons@ during
th= term of this agreeaeat neither party will be required to negotiate o
with res ect to any such matter Whether or not covered by this agreement
,and wqether'or nct within the kncwledge or contemplation of either or ’}
both *ties at the tiﬁe-they negotiated or signed thls contract Agreement
’ E Changes 1n ex is ing benefits wilﬁ be discussed With the P.B. A

A -1

PHIOH TO IFP ’?ENTATION



ARTICLE XXXIT

TERM AND HENEWATL

This Agres=sment shéll be in full force and effect as of Januafy 1, 1975
and shall remain in effect to and including December 31, 1976 without any
reopeniné'date,yfhis‘Agreement shall continue in full force and effect from
yeaf to year’ ther=saitsr , unless one party or the other glves notlce, in
writing , no socner tqan one hundred fifty(l50} nor later tnan ninety (9@)

.days Drior to tha nirati@n date of this Agreement of a desire to change |

modify or terminaya this Agreement

.

4

IN WITNESS WEEZREOF, THE PARTIES HERETO HAVE HEREUNTO swz THEEIR
 EANDS AND SEALS AT NORTH WILDWOOD , NEW JERSEY , ON THIS 3125 pay
OF JANUARY , 1975,

thLDWOODVLOCAL # 59 CITY OF NORTH WILDWOOD

POLICEMENTS BFN“VOLEMT CAPE NAY COUNLY . NEW JERSH

- ASSCCIAT ON OF

V §
MAYOS , CITY OF NORTH WILDWO
AND DIR@CTGE OF PUBLIC SAFET

CEAIRMAN , NBEOTIATING COMMITTEE

ATTEST:
. ‘ 1/ A

S




